§200.13a

(2) Small and Disadvantaged Business
Utilization Program (15 U.S.C. 631 et
seq.).

(3) Government Printing and Binding
Regulations, U.S. Congress Joint Com-
mittee on Printing (1977).

(4) Occupational Safety and Health
Programs for Federal Employees under
Executive Order 12196 of February 26,
1980 (29 CFR 1960.1-1960.90).

(5) Federal Managers’ Financial In-
tegrity Act of 1982 (31 U.S.C. 3512).

(6) National Security Information
under Executive Order 12356 of April 6,
1982.

(7) Government Performance and Re-
sults Act of 1993 (31 U.S.C. 1101 et seq.).

(8) Recommendations of the Report
of the National Performance Review
(September 1993).

(b) The Executive Director appoints
personnel, reviews and approves poli-
cies and procedures, and assures appro-
priate resources to implement the pro-
grams set forth in paragraph (a) of this
section, and authorizes and transmits
reports required by them.

(c) The Executive Director also des-
ignates certifying officers for agency
payments, prescribes procurement reg-
ulations, enters into contracts, des-
ignates contracting officers, and makes
procurement determinations.

(d) As the Chief Operating Officer of
the Commission, the Executive Direc-
tor shall be responsible for:

(1) Implementing the goals of the
President and the Chairman and the
mission of the Commission,;

(2) Providing overall organizational
management to improve agency per-
formance;

(3) Assisting the Chairman in pro-
moting ongoing quality improvement,
developing strategic plans, and meas-
uring results;

(4) Directing ongoing reengineering
of the Commission’s administrative
processes;

(e) Overseeing Commission-specific
application of performance measures,
procurement reforms, personnel reduc-
tions, financial management improve-
ments, telecommunications and infor-
mation technology policies, and other
government-wide  systems reforms
adopted as a result of the recommenda-
tions of the National Performance Re-
view; and

12

17 CFR Ch. Il (4-1-03 Edition)

(f) Reforming the Commission’s man-
agement practices by incorporating the
principles of the National Performance
Review into day-to-day management.

[60 FR 14624, Mar. 20, 1995]

§200.13a The Secretary of the Commis-
sion.

(a) The Secretary of the Commission
is responsible for the preparation of the
daily and weekly agendas of Commis-
sion business; the orderly and expedi-
tious flow of business at formal Com-
mission meetings; the maintenance of
the Official Minute record of all ac-
tions of the Commission; and the serv-
ice of all instruments of formal Com-
mission action. He or she is custodian
of the official seal of the Commission,
and also has the responsibility for au-
thenticating documents.

(b) The Secretary has been delegated
responsibilities relating to the Com-
mission’s rules of practice, administra-
tive proceedings under the Commis-
sion’s statutes, and other responsibil-
ities.

(¢) In addition, he or she administers
the Commission’s Library.

[50 FR 12239, Mar. 28, 1985]

§200.13b Director of the Office of Pub-
lic Affairs, Policy Evaluation, and
Research.

The Director of the Office of Public
Affairs, Policy Evaluation, and Re-
search is the chief public information
officer for the Commission, and over-
sees activities that communicate the
Commission’s actions to those inter-
ested in or affected by them. His or her
responsibilities include liaison with
the news media, dissemination of infor-
mation to the news media and to the
general public, supervision of internal
and some external publications and of
audio-visual presentations. Respon-
sibilities of the Director, and of his or
her staff, include special projects that
may be deemed appropriate to commu-
nicate information on Commission ac-
tions.

[50 FR 12239, Mar. 28, 1985, as amended at 60
FR 14625, Mar. 20, 1995]



